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Abstract - The rapid change in the administrative environment is bringing about changes in the civil service society, and the civil service
society is also aware of the difficulty in responding to the changing circumstances of the existing recruiting system, and is attempting to
change the new recruiting system. However, in a civil service society that emphasizes stability, it is not easy to change the recruiting
system, and it is necessary to examine whether the recruitment of public official in the future is possible by the current recruitment method.
Therefore, this study presents the talented people required for the future society through the literature and examines the current
recruitment method for recruiting a talented people who meet the future required officials. In this paper, we suggest a four talents in the
future : flexible pioneering talents, fused collaborative talents, creative information union talents, and emotional sympathetic talents. And
also we will present a direction for the development of the approach.
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