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A5 (Organizational Commitment),

9l (Structural Equation Model)

I, Preliminaries

1. Related works
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. Conclusions

B el 542 st ICT7184e] 71818l =203kl SRAl=

o}

TR} R gl e nReig Ao

vslazzt gk

REFERENCES

[1] C. A. Thompson, L. L. Beauvais, and K. S. Lyness,

(3]

(4]

(5]

(6]

"When work-family benefits are not enough; The
influence of work-family culture on benefit utilization,
organizational attachment, and work-family conflict,"
Journal of Vocational Behavior, Vol. 54, pp. 392-415,
1999.

L. T. Thomas, and D. C. Ganster,
Family-Supportive Work Variables on Work-Family

"Impact of

Conflict and Strain: A Control Perspective," Journal of
applied psychology, Vol. 80, pp. 6-15, 1995.

G. Powell, "Determinants of Employee Participation in
Organizations’ Family-friendly Programs: A Multi-level
Approach," Journal of Business & Psychology, Vol. 22,
No. 2, pp. 111-122, 2007.

M. Mulvaney, "A Study of the Role of Family-Friendly
Job Attitudes, and

Park and Recreation

Employee Benefits Programs,
Self-Efficacy among Public
Employees," Journal of Park Administration, Vol. 29, No.
1, pp. 58-79, 2011.

P. Wang, John. J. Lawler and K. Shi, "Implementing
in banking
industry: Evidences from some African and Asian

family-friendly =~ employment practices

countries," Journal of Occupational & Organizational
Psychology, Vol. 84, No. 3, pp. 493-517, 2011.

S. Xuhong and B. Barry, "Family Friendly Policies in
STEM Departments: and Determinants,"
Research in Higher Education, Vol. 57, No. 8, pp.

Awareness

188

990-1009, 2016.

[7] W. Tobias, "Paths towards Family-friendly Working Time

Arrangements: Comparing Workplaces in Different
Industries," Policy &

Administration, Vol. 51, No. 7, pp. 1406-1430, 2017.

Countries  and Social



