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Market Awareness(A| %) 4.06 1.24
Need of Achievement(4]F| &) 4.09 1.23
Need of Outonomy(XtZ4) 4.27 1.18
Endurance(QILK2) 4.34 1.13
Self Efficiency(X7| 2521 435 1.16
Flexility(7 &) 4.40 1.14
Creativity(& 2| 4) 4.45 1.06
Need of Power(# %) 4.49 11
Risk Taking Propensity (|&2tz|) 4,59 1.15
Social Orientation (AF3] A X|gF) 473 1.12
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