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ABSTRACT

This paper describes a one of HRD Program focus on ICT technology called TOPCIT as that companies and
higher education providers voiced the need for a standardized, objective competency index that can reinforce the
on-site competency of college students majoring in ICT/SW. And reduce the gap between the viewpoints of
industrial and academic circles regarding the qualifications of a competent specialist in ICT field. For this reason,
T.OPCIT developed and evaluated a performance-evaluation-centered test designed to diagnose and assess the
competency of ICT specialists and SW developers critically needed to perform jobs on the professional frontier.

This TOPCIT concept has been promoted not just in KOREA but in many ASEAN countries, e.g Thailand,

Nepal, Bhutan, Philippines, Mongolia and Cambodia during the ICTD-USO Forum organised by ITU-ASP.
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