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ABSTRACT

A great number of job seekers are referring to job search sites in order to obtain useful
information about employment and the number of job search sites is increasing owing to the
various needs of the job seekers. The main role of such sites, however, is merely an information
provider, and this causes the mismatch between the potential employers and the employees.
Therefore, this paper suggests a customized job information system between college students and
affiliated companies so as to mitigate the chance of mismatches.
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