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Present State and Challenges for Women Seafarers in Korea
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ABSTRACT : This paper surveyed & analyzed the career path of the 586 female cadets who graduated from the Korea Maritime
University. According to the analysis, 154 graduates have the seafaring experience onboard, while 432 have no chance to work
onboard. The figure indicated that one of the challenge is the number of female maritime officers who can engage in the boarding
works was relatively limited. However, it is significant implication that about 80% of the graduate have been employed in a

maritime industry including shipping, shipbuilding, public sectors and etc.
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Object of the Survey Number of Graduate (1995~2012)
Career Path

= Object of the Survey EED =0 | 2005 357 339 18
e =2 &3 2006 366 33 32
- Total 586 graduates : 47™(graduated 1995) ~ 64"(2012) SRR G = = =
= How to survey 1998 358 341 17 = 57 o
- Female Student Union (Address book) e s 361 2 2009 385 330 55
2000 361 328 32
- Telephone 0= 06 50 2010 432 382 50
- KMU Alumni Address Book, published in 2009 002 404 356 48 N LA
= What to survey? 2003 343 323 20 2012 397 336 61
2004 364 344 20 TOTAL 6,735 6,149 536

- Shipboard experience, if so, how long ?

- Their fisrt job and current occupation 1995~2002 : No limitation on the intakes
2003~2005:5% 2006~2007:10%  After2008 :15%
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Introdution Category of Job
= Go to Sea Campaign by IMO : L_M}
Periodic BIMCO/ISF studies have highlighted an anticipated shortage of i Shipping Co. J
seafaring officers worldw_ide_, an_d IMO initiated *Go To Sea”™ Campaign to | SubsidiaryIndustry | *Ship Agent, ShipiCarge Braking
attract entrants to the shipping industry. * Maritime Law, & Finance

mp Female maritime officers can be an appropriate alternative to - - + Shin Building, H = =
solve above problem ? SoRdces . ::-:::t:—:;qpm EI:-'III::EI, 'nenn's'i-al, Transportation Ind.
» College of Maritime Sciences of KMU : | [ < Whmistry of Wiartiome AfFs
3 Public Sector o y of Maritime Fairs, Morea Coast Guard
Sent out about 600 female graduates from 1995 to 2012, and still Classification, Public busi
sending out about 60 female graduates every year to become maritime

manpower. ! P—— _ml . - 5 Worker,
* Higher Education (Graduate seheol, abroad, ete.)

* The purpose of this study :

- Examine working fields of the female graduates of KMU. km
- Derive further implications through the survey. and L&
- Share our experience of MET in Korea e
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Sample of Raw Data (2) First Job (Right after graduation)

First Job)f Female Graduates
1o A Besearch g | l

L o _,u..o.d, et ,odhu. Totad
[ear "
1995 l 1 ¥ i i i ¥ i 1 i i i 1 i . 1]
we| 4o A
ol I T T S S S S S A A T A
ol T T S S S S S I A
199 5 1 i ' . ' I 1 2 . ' 5 4 . |
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o I A A i X i
003 £ 3 . I I ' J s s 17
04 * R N N H Lo
ws |4 A A oo
006 [ Coonowm . [ vH
2007 & v ' " 5 " 1 1a |
2008 X ) | Y . A
N B 5 | I l
S 5' i l ‘I. \. : B

o — - 7 o n Shlpplm Sub Pub H;l::e Unknoan
Shipboard Career (586 persons) Where they works (Deck : Engine) N
Board 26 3%(154 per)
Under1year
6%(9)
d ~ Byear 6%(10)
Ower Syear
6%(10)
\
\

Shipboard Career What they do now? (‘95~'06 Graduates=Mature group)

(Except of individuals embarking now)
Shipboard Career vs Non-experienced.

under 1year

{}ver Syear
gats 9%(9)

Over 3 Yrs : 42% Hon

Seafaring Unknown Unknown
% Py

Significant increase
1626(2009) < 42(2012)

- 240 -



IMO Secretary General

- Keynote Speech
e ’t- PO B Opening of IAMU
—— e i

On 15 October
0 Assembly at KMU

2010. at KMU

* It is widely

Seafarers play predicted that

crucial

: shipping will
role in smooth soon face a
running of manpower
international crisis

trade and + Seafaring is a
overall passport to a
performance huge variety
of the global of related
economy jobs ashore

How to Secure the qualified Maritime
Manpower ?

Seafaring

(Pilot) Career

Am pANED G
b e e e —
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Summary (1)

1) About 80% of the female graduates got theirfirst job in the maritime
industry including on-board, shipping, shipbuilding, public sector
and etc. This figure indicates that Female officer training policy is
successful.

2) After 6~7 years of Graduation, however, the marriage rate increased
significantly (10.2 to 30.7%). Consequently the job rate in maritime
industry has been decreased from 80% to 60%.

3) About 1/4(26%) of the female graduates has an seafaring experience
on board, and their average sea service period is about 2.5 years

4) The percentage to work on-board more than 3 years as ships’
officers has increased significantly from 16% to 42%.

—
Summary (2)

5) Itis clearly identified that “ Seafaring experience” guarantee better

job opportunity for female graduates too.

6) However, the number of female maritime officers who can engage in
the boarding works was relatively limited. Itis time to share our
ideas to improve this challenge.

7) Female graduate found new place of working in Shipyard, Engine/
Parts manufacturer, Classification society. (34p to 74p)

8) Itis recommendable that MET Institutes undertake the survey
periodically. And it would help undergraduate students to find out
better career path in their life.
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