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ABSTRACT

It is important to safety culture in railway industry because they variously refer to the safety-related values,
attitudes, beliefs, risk perceptions and behaviours of railway employees. So this study tried to figure out the
assessment criteria for safety culture at Korean National Railway. For the achieve the goal, we have the
literature review, some assesment criteria have been founded by intensively comparing safety culture
questionnaires n other industries to establish domestic railway safety.

This study expects Korean railways to become a well-organized that as assessing safety culture with

reasonable criteria or requirements.
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