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ABSTRACT

As you suddenly enlarged importance recognition of human traces capital as the sources of
company competitiveness in the digital times, you reached, and necessity of human traces
resources management system to more efficiently manage human traces resources was increased
that you were competitive. A developed a small and medium enterprises e-HRM prototype
system to reflect decision making to be effective by a weight grant-based evaluation management
of various viewpoints and AHP at these papers as you used BSC as you applied performance
rating criteria.
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