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(A Study on the [fficient Energy & Manpower Management in Post Office Building
: Focused on Intreduction of Total Resource Group Management System)
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Abstract

Most part of the energy consumption of MIC(Ministry of Information and Communication) is
mainly due to operation/maintenance of the post office buildings. In this paper, the pattern of energy
consumption & operating status in post office buildings in Korea is analyzed. The authors suggest
integrated and grouped management of the dispersed post office buildings using internet, through
which we can expect increased efficiency.
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Table 1. Post office building & manpower
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Fig 1. Graph of post office building & manpower
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Table 2. Budget for post office's management expenses
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Table 3. Comparing building operation of post office with
another
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2) FMS (Facility Management System)
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Table 4 Qualitative analysis of group management system
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Table 5. Quantitative analysis of group management system
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6. Summary
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