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o oA

ol ARE HWE-dEY AL s
AsHA =Hw, AE-"E wfHo] AFmHAE o
A3 F 2LEEA FAH ded &
F=38) At#lvlo] 2(case base)oll A=}
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2 2. Useful notation

me HE]S) A Q<

mo xS £4 84
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cb Atdlo] Ao FTlEE £4 29

mo.A ¥ isEquivalentTo me. A3
mo.8+2 isHigherThan me.3¥

4.2.1 FALE 7)dk o
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A gt 4.2.2.1 At ol F5

Ay & dAEHol Sy ¥, T AR

a1t o] AbE R4 AbgEido] &9 A7},

Z 4. DoM 7 o A Z Atgdol A2 LEEXNE FEIE AYol HE
DBZ, WEHo] o5y WE-dAE XY H4 F
dEle] £43 HEY £A4 F dAH} LA A

Exact If mo.A is EquivalentTo me. A = &4 2 ARy gt &S Ao AHAH
If mo.A subsumes me.A ol w3 o] QLEQ A E 9} “1]‘-:4—4 &4 % zbol7t

Subsume (mo.AY and me.dE, mo.3 7| v 840 *[H_‘?} L“’]'ﬁ]“" oy 7] L--r] @'.C_)_E.,
and me.Z 1) AbEIZE o8 Al FERE"E Ul e #ATL
If mo.A isAPartial me.A LEhg Aow 7|gidd

Partial (mo.2%Y and me.AZE, mo.3 "7
and me. 7 7)) Mentee Mentor

Fail If there 1is no subsumption !
relationship mo.A and me A

AIA EAo] 3t t}23 ZHe FAIE AlARA o] A
i= 5714 948 54 A4S vehii, we IAE =R
TR = 7}-5zl§ ou|gty. 27l o] FtFA=
ZE 540 $YF @< /A, B 540 wa
Aol i@ AFel Bad A zFao

A @
IR R e EER k] 2E 4. A o]22] AE =
Simi= Y.u;X RN
6. AtgHjo]~ F&5 dugE
422 224 7 WA // i1s the number of ME elements
// j is the number of MO elements
A7 S838 A Algdlo)l~E FEEs 3 k = 1ength.ME[i]_;
o]2 o]f3 QE=ZXZ AAIIT} I 3t m = length.MO [j];
222X 7Rk wjH o) HAAE AT Aotk f{or (i=0;i<k;i++)
for G =0;;<m; 1++)
1{f (ME[i] == MO[j])
= J!
for (n; n <k; n++)
MO [n] =
MO |[n+1];
break;
}
}
}

for G =0;1<k; i++)
CE[i] = MEIil;

// p is the number of MO elements changed
o = length.MOlpl;

for (=0;1i< 0 i++)
CE [k+i] = MOIi};
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