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A A, S5 gTo] 285E AENSe = organization, the organizational culture was inspected
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Fol] A FaES Z7kA]7)= Aol The result of this empirical study is summarized as
A, ShFRATFTEIRY| 2253 T Wsx sl 3} followings. First, The learning organization has a
QAT st Jaks nAY, BAX LS}, A7 positive effect on the organizational effectiveness. The
AL G vRA] G AR UeRTh knowledge and experience accumulated by the learning
SHFATTS ] 9 organization improve the official satisfaction. Second, in

M= sk g ol EAS n73 the organizational culture of the learning organization,
ook A2 2A 029 ZAMEI} oS w 2AFEA developmental and rational culture has positive effect on
o] AA Yephds gnisic the learning organization , but hierarchical and group
culture has no effect on the learning organization.
Therefore, To establish the learning organization
through the organizational learning, all managers realize
the importance of developmental and rational culture
because the organizational effectiveness is significant
when the organization change is new.
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