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Abstract

By the effect of globalism and information the workplace environment is
complicated and diversified little by little. The job stress due to the life
style, the idea and culture, and the automated facility system etc. is to a
tendency which compared to increase more. It will not be able to prevent a
industrial accident basically because the oriental and western life style is
different.

Therefore this paper presents the Korean life change unit model through
statistical testing in order to minimize industrial accident with the proposed
life change unit factors on the workers living in the middle area.

Finally, the analytical result of this paper can be easily used in order to
minimize the industrial accidents by the job stress with the worker and the
occupational safety & health manager in real fields.
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