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ABSTRACT

KORAII Human Resourees Development Center' educational system s changed according to new start
R KORAIL 2010 is presented
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independent yet interconneeted leaming axis were formed in
order to achieve balance and harmony, realized in an inteprated educational community. This model of
cducation has become the foundation of our cducational ideal at KORAIL's HRD Center.

Innovative thinking and diligent scrutiny of cducational applications and methods at the KORAIL HRD

Center will bring about wimning ‘the war for talent”
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