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Abstract

In recent years, many high-rise buildings have been constructed for the purpose of redevelopment of urban
environments in Korea. However, generally the construction durations do not increase in proportion to the number

of the floors or the height of the building. So new materials, equipments, and methods are applied to high-rise

building construction in order to overcome this problem. In most cases, applying these new resources is considered
mainly as the technical issue, and the organizational aspects of this is frequently overlooked. This study discussed

the performance variance in time and identified the causes of time variance in high-rise building construction from

organizational viewpoint.
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