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Abstract

Job satisfaction is prime part of construction workers and firmm organization in relationto productivity. And
studied with past thesises and theories, Job satisfaction is connected with self~realization. If firms apply to
self-relization management, Job satisfaction enlarge to maximization, also productivity. If firns manage theirselves
with five elements of l.achievement Z.education and learning organization 3. interesting on work 4.creation on
work 5. social recognition they effect in their organization and each worker.

Keywords : Job salisfaclidn, self-realization, achievement, educalion and leaming organization, interesting on work,
creation on work, social recognition
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