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An empirical study on the Job Stress in IS Organization
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Abstract

The study has the three purposes; 1) to investigate the relationship between job
stressors and perceived job stress, 2) to understand the effect of perceived job
stress and job attitude (job satisfaction, job involvement), and 3) to examine the
role of moderators such as social support and personality in the relationship
between job stressors and perceived job stress in information system organizations.
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