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- ZFHaR3ZZ (Workplace health promotion) :
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2. EU9 Workplace Health Promotion 4 7]

'O “Health promotion in the workplace :@ Strategy options (WHO Regional
Office for Europe, 1995)" 2] &}
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“Healthy people in heaithy organization”
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- XA A Fo ool 3} (perticipation).

- WHPE 7149 2E FA7 #493tx, AEA] ZAF 2R &AM FAH Uz &5
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74 A (risk reduction) - A724ER 3299 /4¢A (health protection) - A% /MLA
2 (health promotion)°] S8 ¥ Aol (comprehensiveness).

O WHP7H 7198 ¢ = dgud 4724 :

- e 933 PY : 22AEF 9A NENELA02 B Ao okl HAY 4TS 9
d % "ew Wrasw BFY,

- 23428 2 9949 43 : 2249 F1E 45337, 25 943 FYDE )
CESS

- A% 249 9% T2ASA 9 4T LTFE - A7 o) U@ ARE - 71&5E
o A48 Azke] AR Yo AAHEE B

- QA A ARFAIGE AFHon wHgU

- Bg%Y AYIHRANN 22N BT,

_40_



4. WHP /439 =¢] deAd 2 9434
O $8 Y= WHPS 927 FFaA d=A?

AAAALAY A5z [(AAF AF] o “AdFE o] MA o] W g HH M
3 AdAHGE S AT 7SS EF5H, A AT AR A JHE 22A
A AT, T2ZERAY MAE T3} FAY APAARE 2AFoEN 2R 4Y
A dd 2 BAE A FFNES stdof 39, I7tA AlPse AFAE oAFA
Ao welol ol g Hol gtk

O WHPAEH} FIAAF = 984
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-43 -



