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Abstract

Knowledge Management System(KMS) is being built or built in many construction companies for their
Competitive Power over expecting that KM leads to Managemental effective outcome and brings out profit. But the
real aspects contrary to those expectations and the outcome through KM dose not match the anticipant value. It is
why most of them do not have a tendency to consider of besides of Computer system which are organization
culture or cognition of members and think important of Computer System except others and the study on KM has
not been enough. As those reason, there are little great managemental or administration growth through KM.

On these problems this study has been started, and Organization Culture for KM‘s practical efficiency was treated
and studied in the paper how to solve the problems and make KM effective.
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