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A Study of Learning Organization Model of Construction

Organization based the CoP(Community of Practice)
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Abstract

Construction industry included speciality compare with others industry. Systemically approach and enterprise

cultural approach is required in order to perform Knowledge Management in construction industry. But, most of
construction enterprise immersed in system approach to perform Knowledge Management, in this reason caused
failure of Knowledge Management. To resolve the structural contradiction, Learning organization based the
Community of Practice(CoP) is studied in this paper.
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