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Types of Industrial Health Management

1. Actual
Method of Heaith Management

ClHealth Management
Substitute 37 .4%(4,284)

M Full time Health
Manager63.6%(6,895)

2. Potential
Joint-appointed Health Manager can provide health care

services to the workers over 2 plants whose number cannot
help exceed 300 persons total
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Health Managers Job

1) Charges stipulated in the regulations of the Safety
Management and Employment

2) Notice of MSDS and keeping of it

3) Health education, counseling, and guidance for

health promotion of workers

4) Medical treatment pertaining to the following

The kinds of Health Managers
s (Amended in 1990. Act 18)

— Physician
— Nurse
— Industrial Hygienist ( I. II)

— The Graduates from the Department of Industrial
Health, Environmental Hygiene, or Hygiene Related
Department in the Universities of 4-year College
Program

— The person who has 3-year experience at the industry,
and who graduated from the above-mentioned
department of junior colleges
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5) Surveying and checking of the workplace, and
suggestion of solutions

6) Investigation of the incidence of occupational
diseases and planning for the interventions of them

7) Suggestions of solutions to the worker’s who
violate a law, acts, regulations pertaining to health

8) Other matters pertaining to the health management
of the workers of to the maintenance and
Improvement, and management of work
environment specified by the Minister of Labor

small-sized(5 -
49):4334214

B medium-sized(50-299):
2,622,146

O large —sized(300—
) 12,511,449

small-sized(5—
49) :364,492

M medium—sized(50-
299) :26,327

O large —sized(300—) :
3,074
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General Characteristics of Industrial
Safety and Health

Disease Suspected Rate
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Percent of Occupational Accidents and

Injury by the Size of Employees

size(%) 30|
20

10,

1994

year

Hless than 50
50299
Oabove 300
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B Year-by;year Occupational Injury Rate
. by the Size of Employees

2.5¢

2

Occupational
Injury Rate

©1994
W 1995

1

0.5

0

the Size of Employees

Distribution by the Size of Employees
and Methods of Health Management

smatt-sized (5497 medium-sized(507299)targe-sized(B 00- )
| 1.62 127 | . 099
A Health Managex?
I Joint appointed healtirmanager :

Government-supported HM
Public Health Care Service
Health Management Substitute
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Placement of Health Managers

by the Qualifications and Methods of Health
Management _ |

Subject .[Methods of tealth . - P
X R ] NS . . fr e — ‘——t— - »J‘
No. of total No,of  [Health ! % '
|
(%) substitute ]
0826) -« 11179] . 4284 |
J00% 0 63:6]0 374 ‘ | ]
3
Subject . |, . Qualfi cation of ’
No. of — ANurs‘e' En\‘/iroﬁme Industrial Physic|Graduates e‘td.
from
(%)
discipline
SATAf 6.3

¢ .
! Health Management by Government Support
®
i to the Small-sized industrial Plants
L | No. of SSIP[Amount of money period |No. of TKinds of services paym ent per servid injur rate
H (10 billion) {month) |p ing [(times per year) (setablishments [freq ity
5 per year)
¢ Measurement of e | t.30
{“: 1993 1,764 5 7y .88 waork environment(1) i 135,000 _
I o Special health e |
£ examination(1) all 5.18 | 2.37
Health management (1) 30,000
Measurement of 1.18
1994 1,630 §§ .8 68|  work environment(1) 150,000
5 Special health 469 | 293
S N examination(1) . at -
Heaith management 30,000
Measurement of 0.99
1995 4.853 253 10 66 work environm ent(1) __ 80,000
Special health 3.9, 210
) o examnation(1} | &l o
Health management (1-5) 50,000
0.88
1996 5,000 360 10 57|same as 1995 same as 1995
3491 219
Measurement of 0.81
1997/ 6,000 17090 2 62| workenvionment(2) |
) I —_ _|Special heaith T
examination(2) all
Heaith management (12) 71,000
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. Effective Strategies:
| based on cost -effectiveness study the

existing actual health management systems
Actual

— Full-time Health Managers in the medium-large sized
companies

— Industrial Health Management Substitutes without
regard the size of a company

— Partially, Government-supported Health Management
by IHMS

— A system of Joint-appointed Health manager by the law
of EARM

— Public Health Care Service in order for health
management govern to the small-sized manufactures
within as self-governing district
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